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To maintain the value of the Suntex brand, as its suppliers, we promise to comply with National and Local laws during our operation including aspects of wages, benefits, and working conditions.

1. Child Labor

We will not employ children who are less than 16 years old (or the country minimum legal age whichever is more stringent), or who are younger than the age for completing compulsory education in the country of manufactory where such is higher than 16.

2. Forced Labor

We will not employ any forced labor, whether in the form of prison labor, indentured labor, bonded labor, or otherwise.

3. Health and Safety

We will provide a safe and healthy working environment, including protection from fire, accidents, and toxic substances. Lighting, heating, and ventilation systems will be adequate. Employees will have access at all times to sanitary facilities, which will be adequate and clean. When residential facilities are provided for employees, the same standards will apply.

4. Freedom of Association

We respect the right of workers to join and organize associations of their own choosing.

5. Discrimination

Workers should be employed on the basis of their ability to do the job, rather than on the basis of personal characteristics or beliefs. We will not discriminate in hiring, promotion, or other employment practices on the grounds of race, national origin, gender, religion, age, disability, sexual orientation, or political opinion.

6. Disciplinary Practices

Every employee will be treated with respect and dignity. No employee will be subject to any physical, sexual, psychological, or verbal abuse.

7. Working Hours

The working hours for employees will meet National/Local laws of the country. Employees will be compensated for overtime according to the law. Employees will not be required to work more than sixty hours per week. Employees will be allowed at least 24 consecutive hours off per week. Employees will receive paid annual leave.

8. Wages and Benefits

We will pay the minimum wages required by the law or the prevailing industry wages, whichever is higher. We will provide legally mandated benefits. Advances and deductions from wages will be carefully monitored, and will comply with the law.

9. Environment

We have a set of environmental protection measures to ensure compliance with National and Local environmental laws and requirements. We will properly conduct air emission and liquid emission. Waste air, waste water, and hazardous material will be appropriately deposited and disposed of to make sure no pollution or accident would occur.
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